
POWERLet’s Get It–
IN WRITING!
Right now, the company has 
all the power.

The company can reduce our pay.

The company can cut our benefits.

The company can make our 
working conditions more difficult.

And there’s not a thing we can 
do about it...

Unless we come together in
a union.

The company doesn’t want us to stand togeth-
er. They are spending a lot of time and money
to convince us we don’t need a union.
Why? It’s about more than just dollars and
cents. The company wants to call all the shots.
It wants to keep the absolute power to cut our
pay and benefits whenever it wants. A legally
binding Teamster contract forces the company
to share that power with us — and the com-
pany doesn’t like that one bit.

With a union, we will have the power to
protect our jobs and build a better future

for our families.

FACTS ABOUT THE
TEAMSTERS
n The largest union in the United States, repre-

senting more than 1.4 million working men
and women.

n In addition to truckers, Teamster members
include warehouse workers, teachers, fire
fighters, office workers, police officers, con-
struction workers, health care professionals,
and airline workers, as well as workers in
entertainment and manufacturing.

n As Teamster members, we will elect 
our own leaders, determine our own contract
priorities and approve or reject contracts
based on a secret ballot vote. There are no
strikes unless we say so.
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